Republic of the Philippines
Pravinee of Oriental Mindoro
MUNICIPALITY OF ROXAS

OFFICE OF THE SANGGUNIANG BAYAN

EXCERFIS FROM THE JOURNAL OF THE 1oum REGULAR SEBLION OF “THE I
SANGGUNIANG BAYAN OF ROXAS, ORIENTAL MINDORO HELD ON 28 JUNE 2021, 2:00
P. M. AT THE FIINCTIONAL HALL OF LA PRIMERA GRANDE BEACH RESORT, BARANGAY SAN
[OSE, ROXAS, ORIENTAL MINDORO.

Present:

Ahsent:

WHEREAS,

Vi

------------------------------------------

Vice Mayor Gualherto V. Mapno - Prasiding Officer
Councilor Jerwin 5 Dimapilis - Membin
Councilor Agustin L. Cusl - Membu
Counciler David D, De Lo Crus = Mamber

Councilor John John K. Yason - Memher

Councilor Rohert 8. Quiatchon - Mamher

Councilor Lucille T. Bacay - Mamber

Councilor Juan Ratacl M. Talens - Member

Councilor Ronel 5. Sescar - Member

Councitlor Celso M. Dimapilis - President, Llga ng Barangay
Councilor Elmira May V. Tarac - Membar, MSKF President

NONL

MUNICIPAL ORDINANCE NO. 34
Series of 2021

AN  ORDINANCE  PRESCRIBING  POLICIES  TOR  THE
CSTABLISHMENT UF A MUNICIPAL VOLUNTEER PROGRAM IOR
SUSTAINABLE RURAL DEVLELOPMENT IN THE MUNICIPALITY
OF ROXAS, ORIENTAL MINDORO PROVIDING FOR INCENTIVES
SYSTEM FOR VOLUNTERERS, ESTABLISHING GUIDELINES FOR
OPERATIONS, ORGANIZING THE INSTITUTIONAL MECHANISMS
FOR IMPLEMENTATION THEREOF AND FOR OTHER RELATED
PURPOSLS,

Authurs:

Councilor LUCILLE T. BACAY
Councilor JUAN RAFAEL M, TALENS
Councllor DAVID D. DE LA CRUZ

See. 2 ol RA No 9410 alsa knawn as the “Volunteer Act of 2007"
declares thal “iL shall be the polley of tha state Lo promole e
parlicipation of the varions sectors of the Filiplho soclety, and as
necessary, international and foreign volunteer orgunization in public
and civic affairs and adopl and strengthen the practice of volunteerism
as a strategy In order Lo attain national development and international
understanding. The inculcation of volunteerism as a way of life shall
rekindle in every Filipino the time-honored tradition ol hayanihan Lo
toster social justice, solidarity and susrainabls davelopment;

Sec. 12 (c) of the above- mentioned mandates that "LGUs shall establish
woluiiteer programs in their lL"i[]LLHVC officgg to promate and
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encourape uolunteerlng in gf,nmrnrmJnI [rOErArs Al It ujecLﬁ as well
ag enjoin povernment employees o rendar volunteer in social.
ecconomie anmd  humanilarian  development undertaking in the
Communily,

NOW THEREFORE, BE I QRDAINED KY THE SANGGUNIANG BAYAN IN

SECTION 1.

SECTION Z.

SECTION 3.

[/’

LEU L.

SERsION ASSEMEBLED. that.

TITLLE, This Ordinance shall be known, reterred fooamd cited as The
Roxas Municipal volunigerizm Ordinance of 2021

DECLARATION OF POLICY. N is herchy declared policy of the
municipul government to recogpmze volunleerism as a signiticant
driver ol polilical, cvonoiie and zacial developinent 1L builds
inclusion, ownership, solidarity and social cohesion, volunteerism has
the potentlal ro laad to stronger communilies.

The municipal government recognizes that volunteerism should
he promoted as fundamental rights and freedom of citizens and the
marginalized sectors of soclety.

Further, part of the munivipal governmen’s policy 15 to alleviate
some groups of the entire population from exclusion, volunteerism
fosters a sense of belonging and inculeates resilience.

In particular, people are ahle to mobilize through volunteerism
to manape resources, minimize the impact of climate change and create
sustainable practices that will lead 1o heller quality of community lfe.

Sec, 2 of R A. No. 9418 also known ag he "Volunteers Act of
2007" declare that it ghall be the policy of the state Lo promote the
participation of the sectors of the Filipino saciety, and as necessary,
international and foreipn volunteer organization in public and civil
affairs and strenpthen Lthe practice ol volunteerism as a strategy in
arder to attain national development and Internarional understanding.
The Inculcation of volunteeriem ag a way of life shall rekindle in every
Illipino the lme-honored tradition of bayanihan to tfoster social
jusrice, solidarity and sustainable development.

Sec. 12 (¢) of the abovementioned mandates that "LGUs shall
establish volunteer proprams in thelr respective attairs to promote and
gncourage velunleeriny i government progieess and prajecrs as well
ws cjoin government employess 1 randar voluntaar in o soclal
eronomic and  humanitarian - developmenr  underraking  Ino the
COmImuily.

PURPOSE AND COVERAGE, The puwpuse and coverage of rhis
Ordimance is Lo establish a program on volunteerism in the municipal
government af Roxas, praseriba puidslines (or ils operalion. graul
incenlives system for volunteers and to determine the Institulion:l
mechanism for the implementation of the program, among others. Due
to the importance of the measure to halp the municipal guvernment
cxpedite the Implemeniation ol (s programs, projecls and activities
s Lial e cwrently burdanad hacausg of the lack of stall and lurther
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hampered by the municlpal government's excess Inoils personal
services limitatlons, the enactment of the proposed messure is in
nrder.

Further, It will aleo provide venue lor local guvernmsul vllicials

and smployees Lo alsu render volunteer wourk i the far-flung areas of
the municipality to help in the development of rural communities.

NRFINITION OF TERMS. Az urad in this Ordinance, the [Gllowlng words
and phrases shall be colistiued and heraby datinas as:

a)

W

1, SR.

Volunleerism - refers o an act involving o wide range af artiviries,
including  tadibonal  form of mutual aid and - develapmeant
interventions that provides an  enabling and  empowering
environment hath an the part of the hencliciary receiving und Lhe
volunteer rendering the act, undertalen for reasons arlelng [rom
socio developmental,  bhusiness or corporale orignbation,
commilment or conviction for the attalnment of the public gond
and where monetary and other incentives or reward are not the
primary motlvating factors. In this context, “volunteerism” shall ha
premised on the following principlas:

i, Volunleerism ix an achivily or wink, Voluntesring is 4
contribution in-kind (i.e. time, skills or services) and should
he distinguished from donations in goods, cash or other
valuabla aseate.

il. Volunteerism is done by people.  Volunteers may ael
individually, as groups or through associations and other
furmal ovrganizations; but in all cases, a “voluntect” Is a
human being.

. volunteerism is done willingly. individuals must make a
free cholce to volunteer. It an Individual is compelled or
cocreed, then he o she s pencrally ool conasidered o
volunteer,

iv. Volunteerism is done without pay. In some contexts
volunteers would not he expectsd o recslve any kind ol
monatary compensation  whalsoever, while  volunleers
might be entitled to stipends inrended ra halp cover their
lving expeanses ar refmbursameants of sxpansas incurrad
(such as the cost of wavelling back and forth to the
voluntesr locatlon).

v, Volunteerism i done to promote a cause or help
someone oulside of the volunteer’s household or
immediate family. Volunreer acriviry is usually done to
benelit the larger communily, un organizalion representing
caommunily interests, 4 public lody, or the commuon imleresl.
While the Individual valuntesr's household or Gannly might
hanafir fram rha valunraar wark, some ather person ourside
the family should benefit ag well.
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SECTION A,

SECTION &,

SECTION 7,

IFA S AYISE SN

b} voluhtest - refers Lo an ihdividual or group who [or reasons
drising from Ltheie socioe-davelopmsanlal, businsss amd corporals
olientation, commitment or conviclion, conlribulion Lime, scrvice
and resources whether on tull time or part time basis to a just and
asganrtial social and rural davalopmenr cause, mission or endeavar
in the behel thal thewr activily 1s mulually meaninglul and benelicial
lw publiv interest as well us W themselves,

ESTABLISHMENT OF MINICIPAL VOLIINTERR PROGRAM. There g
herghy s#stablishad a Municipal Volunrtaar Propram in the municipal
guvernnenl ol Roxus wluch shull be vperalivnulized und unplemented
and  shall sorve an the conlerpnoee preagnam o mnlill, [l
propapale and harness the splrlt of voluntesrlsm or hayanlhan among
the people of Roxas, to be of service to the community in the collective
aspiration  lowards  rural sustainable  development especially  In
hringing services to the most vulnerable and marginalized sectors and
conununilics in the municipalily ol Hoxus,

VARIOUS MODES OF VOLUNTEEIISM. Volunleerism in Lhe municipal
guvernmenl shall be hasad on the Geld ol experlise and for lilness ol

the volunteer in any of the [ollowing modes:

4) Social Services. Volunleers may he enpaped in tesding program tor
children and the clderly, rendering support ur professional servics
during medical missivns, Rendering of supporl or professionsl
scrvices in house building, vigit to prizsonars, counzalling or any
simllar or analopous services;

b) Technical development assistance geared towards knowledge and
skills sharing, eg conduct of lectures and training, reading and
writing workshops for children, ete,;

¢) Environmental and disaster response, ep. clean-up drive, tres
planning, rellef and rehabilitation work, for vicltumns of calamilies
and dizasters, etc,;

d) Secrelarial or office administration sarvicas. Valunrasr wark ro
assisl in seorclarial or crrand works, document filing works,
campuler or ICT servicsy;

¢) Janitorial and community cleaning services. Volunteer work for
janitorial services in municipal government bulldings, clean-up
wirke In maintaining the claanliness af publle packs, roads,
esluar i, ivh

)y e services Uial may be wuthorlzed by the Local Chief Txecutiva
upnn recommendation of the Human Resvurce Management
Officer,

VOLUNTEER SERVICE HY LOCAIL GOVERNMENT OQFFICIALS AND
EMPLOYEES.  Municipal officials  amd  employees shall alse be
cncournged Lo render at least one hundred (100) hours of community
vulunteer work under this volunissr propram, outside of the official
working days, and shall aim at provlding opportunity for puvernment
employees to express and actualize thelr personal motivation and
desire to help others especially the underserved and marpinalized
sectors of society, It ghall contribure o the develapment of 1he
identificd communities or marginalized sactors where volunteer

afforts are focusad.
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Volunteer work of local government officials and amployees
may he done individually or by group with a maximum of three (3)
mamhars par focused communlly or sevtor, The cnoployessvaluntasr
ar gronp shall chanse the parbiculur conununily o gector and tha
. nature ol voluntesr work that will be rendered.

SECTION 8, INSTITUTIONAL MECHANISM,

a) In order to operutonalize the Municipal Valuntear Program, the
Human Resource Management Section of the Uffice of the Mayor shall
perlorm e lollowing Lasks and duties:

1) Gonducls systematie infarmarion and sducation campaign un

the Mumicipal Volunteer Pragram in the sntirs municipalily lur
pltective recruilment of volunloer s

2) Implemeant malching ol volunleers witlh the exiaring demands
ar gaps in local povernmenl program unplementatian hased on
the approved capacilty development  agency, execulive-

. leglslutive-CS0 agemila, Toval developnment plan and the annual
vestoenlt programnm, amang athers.

3) Muintuing a systematic profile and database of locally availabla
and municipal reglerarad volunteers and provide list ol Lhe

sae for reglstration wirh the Philipping National Volunleer
Service Conrdinating Agency (PNVSCA).

4) Coordinates systematically and implements effectively and
efficiently the municipal volunteer programs and aclivities,

&) Ensures the capacity building of ey officials and employees ot
the  municipal government on  voluntaar  program
implementation and its signilicance to local povernance and
afford them Lhe opportunily to attend relevant capability
building programs sponsored by other povernment or non-
government insrtimrians.

&) Initintes and implements a volunteer program among local
. government officials and employees and encourage local
establishments to set up volunteer program as parl of Lheir

corporale social responsibilily (CSR).

7) Subscribes to a standard criteria on the selection of individual
vulunloeer ur group,

4) Lnsures thal a conlracl helween  the volunteer aml 1he
municipal government s executed before a volunteer s
deployed Lo render voluntary services

9) Implements the incenlives program for volunieers, as far as
practicable, to volunteer/s assigned in various departments or
unire nf rhe Ineal povernmant.

10)Monitors and assess volunteer/e performance and Lhe
municipal volun_t,cerl;i_.ypgfam. '
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